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Goals have inadvertently become a mechanism to

police compliance in organizations or bureaucratic

exercises based on a fiscal year.

Goals should be tools for growth - to help us stay on

track with the objects of our ambition.

Goal development is an exercise in critical thinking

where we consider the things that will take us from

here to get us from there. A good suite of goals

requires deliberation of multiple factors. Initially,

one may need to do some deep thinking, feedback-

seeking, and insights exploring. After some

practice, these things will become part of the flow

to grow. 
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